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242 nszanuarinAng I ssn1aEsuLazi I iU st A aUA AR
ANEN1TIARANTINENTEHLATAT19THANR T AAR R 1N ez

navineslugusindgUssmansnans

v
o a o &
2.5 LLNHﬂWiiUHaﬂLL’ﬂZEﬂqti@ﬂﬁiﬁﬂiﬂ’ﬁ‘uizﬂz 5 ﬁ

FINIRHAN sruaniAntuuaaziinisinun (aw)
2565 2566 2567 2568 2569
Fudi 60 60 60 60 60
i 60 60 60 60
il 60 60 60
il 60 60
394 60 120 180 240 240
mmiwzdm‘%msﬁﬂuﬂ 60 60
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2.6.1 SUUSENIRSIBSD (MNaE : uW)
5 devdseanon
RHIASILSU
2565 2566 2567 2568 2569
Aramzien
%uﬁﬁ 1 900,000 900,000 900,000 900,000 900,000
%gu‘ﬂﬁ 2 900,000 900,000 900,000 900,000
%u‘ﬂﬁ 3 900,000 900,000 900,000
Fuidil 4 900,000 900,000
5IHSIRSU 1,800,000 | 2,700,000 3,600,000 3,600,000
2.6.2 JUlszHIMSIEANE (m:;'m : UN)
, devilszao
WHIASILIE
2565 2566 2567 2568 2569
1. JUYARING
1.1 NuaaRuiAan 2,160,000 | 2,340,000 | 2,520,000 | 2,700,000 | 2,880,000
1.2 YIN9AA919LTYAN 720,000 | 720,000 | 720,000 | 720,000 | 720,000
2. LRI
3.1 VHIAATA N 300,000 | 300,000 | 300,000 | 300,000 | 300,000
3. SUANHNNG
3.1 nuanAn ewes 700,000 | 700,000 | 700,000 | 700,000 | 700,000
3.2 mmmﬂ'qr}’m 300,000 | 300,000 | 300,000 | 300,000 | 300,000
4. wianansnsnpllng 60,000 60,000 60,000 60,000 60,000
59N 4,240,000 | 4,420,000 | 4,600,000 | 4,780,000 | 4,960,000
anlaenavanad (g9gm) 70,667 | 36,833 25,556 19,833 16,533

2.7 SLUUNISANEYT

LUUTRIS YW

[ b4
2.8 ﬂ’liLﬁHUT@uﬂu%ﬂﬁﬂ 183U UAZNITRINELTYRITHRITNNRIINYINEY

WinlanHae A UNANENA NN

] v

1A% NNSANENTEFULAEYeE W.A. 2561
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3. NANYATUATBIIITUNNDY
3.1 wé'ﬂfgms
3.1.1. IIRIRAUIYAR
ﬁQNmﬂﬂﬂﬁﬁﬂgﬁlﬁTNu’ﬂﬂﬂ’J"l 120 uaafin
¥ - %4
3.1.2. Tﬂseﬂswwaﬂgms

Trsessnanangns wuaiiunnandsniiganaaaeiuiidivua (3 unom

NIRIFIUNANGATVBINTENTWANEITNT A9H

- LNDTHIRTF I nangmstn nangasUsulge
WNIAIUT
2849 AND. W.A. 2562 N.f. 2565
1. AnapAgAnYIYIa Tuwpanan 30 30 WWaEfn 30 WiWaEfn
WUILAn
WnasRTRNHY 30 WWaEfn 30 WiWaEfn
2. ANINBYUANZAT Tuspanan 72 84 Mnefn 84 ynefin
ynefin
2.1 naxArAugIATIEN 30 yuaeiin
2.2 ﬂ@:u‘fﬁmmﬂ 48 g An
AgenUNAY 33 Waafn 36 WMWIEfAn
A anNABN 15 wnefn 12 MaeAn
2.4 ﬂzﬁmﬁmmﬁwﬁ@ 6 ynaiin
Anw/N1sAnuNBaTY/
N19ANIN
3. AHIANEINBNLAT Tuvpanan 6 uatiAn 6 ynaeAn
6 efin
59N (Maefin) Tasasnan 120 Buasfin 120 nuaefn 120 Baefin
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3.1.3. 578991

1) nuandzdnuiall  Tuwasnan 30 wwandn
ANIPATIRNEA UTIAY F1%w 30 wwandn

mg;u"immm 12 wwanfn

001101 e e hi@inlszdiu 2(2-0-4)
Thai Language in Daily Life

001102 AN MeBREN1g 1(0-2-1)
Thai for Academic Purposes

001103 NENEINEAMTUEIRLUTEI 3(2-2-5)
English for Daily Life

001104  AEAINqEIanIsiDans 3(2-2-5)
English for Communication

001101 e e hi@inlszdiiu 2(2-0-4)
Thai Language in Daily Life

001104  AEAINqEInIsiDans 5(2-2-5)
English for Communication

001205 mmﬁmqwLﬁ@mi‘é‘ﬂmﬁL%ﬁmm&m:‘f‘mﬂ%w 3(2-2-5)
English for Academic and Professional Communication

mjuﬁmmﬂﬂaﬁLmzmsﬁamsq ARING 3 wwawfin

002101 mslamalnladifedingarava 1(0-2-1)
Technology Usage in Digital Life

002102 ATHARIAN NAFYIA 2(1-2-3)
Digital Intelligence Quotient

ﬂéuamﬁ'ﬂm%ﬁm 15 wuanfin

003101 GUBLAARS HNN5TAN1TEAR 3(2-2-5)
Artistic for Life Management

005102  Vinwznnsidausnannian 3(2-2-5)
Lifelong Learning Skills

003203 psdunadiasuarmnsuRATaURDRIAN 2(0-4-2)

Citizenship and Social Responsibilities
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003204 ANTIANTITFIAIN AIUINRDH LRTYNAY 1(0-3-1)
Health Environment and Community Management

003305 ﬂ‘jxuquﬂ"l‘jﬁﬂL%\‘iﬂﬂmmuzjﬂﬂ‘jLﬁut};ﬂ‘jZﬂ’ﬂUﬂﬁ‘iﬁqﬂﬁ@ G 3(2-2-5)
Design Thinking Process for Digital Age Entrepreneurs

005306  1yaeuInIsgATEn 3(0-6-3)
Integration into Profession

2) NHIRBYURNIZAT FIHIN 84 wwanfn

ﬂ@éuﬁmv’%’ugm 30 nisaufin

100001 Angifismafsadungmans 3(3-0-6)
Introduction to Law

100216 NOVNILUNAT 3(2-2-5)
Administrative Law

126100  gHgAaRSLOadnm 3(3-0-6)
Introduction to Economics

146132 naauazniya Ean 999 3(2-2-5)
Listening and Speaking in Daily Life

191100 UszARrmans FIANINYUAZNY BTN EINITARUN 3(3-0-6)
History, Sociology and Anthropology of Development

191101 FFINLNFIAN 3(3-0-6)
Social Psychology

191300 sulaudaiay 3(2-2-5)
Reseach Methodology

192101 sqrnansifosmm 3(3-0-6)
Introduction to Political Science

192102 AHENTUE T TEm ARy 3(3-0-6)
Introduction to International Relations

274207 aFAdEfen1sUAMNTIMNIASY 3(2-2-5)

Research Statistic for Public Administration
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193101 SqUsvrmaumangiiosn 3(3-0-6)
Introduction to Public Administration

193202 M1AUAMIRIUNNASTINETINAE 3(2-2-5)
Thai Public Administration in Contemporary

193203 HIRNTIHNITUINITNTUARINITITEUY 3(3-0-6)
Innovation for Public Finance Administration

193204  nMsdANIsUNATEIIBEN 3(2-2-5)
Local Governance

193231 NI ANITBIANTTRALIIANTTHRIT T4 3(3-0-6)
Public Organization and Innovation Management

193241 WIMNTINNITUEMIINSNENNTHYEENIAST 3(3-0-6)
Innovations for Human Resource Management in Public Sector

193251  ulstnaasnsazuazdnnganBeaulaung 3(3-0-6)
Public Policy and Policy Innovation

193305  ANANAANASIMTUNINUZNITNINITANTIT04E 3(2-2-5)
Digital Society for Public Administrators

193306 ﬂ’]’iU%iﬂW’iﬂ’]Hﬂ’?ﬂ%ﬁ%’?NWﬁNLLG’TL& 3(2-2-5)
Public Administration Beyond Frontiers

193307 @%EIﬁ’i’ﬁNﬂﬂﬁu%iﬁﬂ’iﬁ@ﬂ’l‘iﬂﬂﬁﬂ‘imzefuﬂqV"I?ﬁ 5 3(3-0-6)
Ethics for Public Affairs in Digital Era

193321  nsflndszaunianiyndn 3(0-9-5)
Professional Experence Training

193411 ANNUINWNITUINITAINITRITITUY 3(2-2-5)

Seminar in Public Affairs Administration
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3znanidan Tuuagna 12 viwaefn
AasneadenAnsAriendenanngulaflnnasy 12 iasfa fil
1. mjuﬁmmﬁmﬂmzmﬁmmﬁ

193332  nuadanisUnAsesBidnvsefing 3(2-2-5)
E-Governance

193433 m‘sﬁmmmﬁmmmmuzqa 3(2-2-5)
High Performance Organization Development

193434 ANTLAMIANNASTULLLAR BTN 3(2-2-5)
Network Governance

193435  A1IARNANIASY 3(2-2-5)
Public Marketing

193436  WIBNTINNITIANITLRDY 3(2-2-5)
Innovative Urban Management

193437 NMTARILALIUU TN DTN 3(2-2-5)

Finance and Budgetary Local Administration

2. mg'mmmiu%miw%’wmﬂ‘mwﬂ(

193342 WIMNTINNITHAUINSNENNTHUENAST 3(2-2-5)
Innovative Human Resource Development in Public Sector

193343 STULAEEUMARINSLNTUAMaNSNEN T (HA1AST 3(2-2-5)
Human Resource Information System in Public Sector

193344  nsvAmsnanisUfiReutuninsy 3(2-2-5)
Performance Management in Public Sector

193445  nnsUAMNISARNNTRyEaTaRATNAST 3(2-2-5)
Talent Management in Public Sector

193446 [psnAdNiusAmsUTInU3anAsY 3(2-2-5)
Tripartite Relations for Public Administrators

193447 ANTUAMIANENEANTHYEEND TN 3(2-2-5)

Human resource management in Local Administration



193352

193353

193354

193455

193456

193457

193422

193423

193424

S.ﬂzgla\lﬁﬁm([,‘ﬂmﬂmmﬁm:
AMFUBMTIATINITBINTANTIN

Innovative Project Management
NNSAABIEDNUULLAZNITIANTHIANTINIBINATNEAAST
Design Thinking and Strategic Innovation Management in Public
Sector

mw}m;vmmﬁm%m

Anti-Corruption

wlanadianuazuIRNTI NN IAN

Social Policy and Social Innovation

MeARTsTeyaTuIa nuazuluIea1ETT0

Big Data and Public Policy Analysis

Aaun AN TALES

Conflict Resolution

ﬂéuﬁﬁﬁﬂwﬁ@ﬁﬂﬂﬁhﬂiﬁnuﬁﬁﬂsz
nN9RNUNAaTY

Independent Study

ARATANET

Co-operative Education

N1TRANNU

Professional Tranining

vinneg * ddadenBauies 1 578390

3) UNIATTNRBNLNT 1NN
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3(2-2-5)

3(2-2-5)

3(3-0-6)

3(2-2-5)

3(2-2-5)

3(2-2-5)

6 WUIYAR

6 (0-18-9)

6 (0-18-9)

6 (0-18-9)

6 WHIUAR

ARaaINIToAaNSgus 18397 T arauluNNId e R anLIg 95 aFaiiu

gANANEN NN ANYRBSUIDY BnWIEAT WNeATAnE a1



3.1.4. WNRNTSANET

001101

001103

002101

003101

100001

191100

192101

001102

001104

002102

003102

191101

192102

193101

Y oad
Fudn 1

v
ANANISANEIAK

e e zAnyszd19u

Thai Language in Daily Life
NN EAMILEIRLTTITN
English for Daily Life
nstrmaluladiieing afavia
Technology Usage in Digital Life
quw“?ﬂmﬂm‘ﬁuﬂﬁé’mmﬁ%
Artistic for Life Management
mw;iﬁy@w?mﬁmﬁuagwmﬂ

Introduction to Law

UTeIRAARNT RIANINYILATHIYBEINYINTTHRN

History, Sociology and Anthropology of Development

Sgrnansileeny
Introduction to Political Science

9N

AAnIsAnEIUany

A MYIBREINT

Thai for Academic Purposes
mméﬁmqmﬁﬂmﬁﬁﬂﬂ’ﬁ

English for Communication
ANTHRRIANINARYIA

Digital Intelligence Quotient
yinuzn1a3euIRaandan

Lifelong Learning Skills
RAPAVIENRIAN

Social Psychology
ANNENTE 32109 A Basn
Introduction to International Relations

Sguszmaurnansideeny

Introduction to Public Administration

I

2(2-0-4)

3(2-2-5)

1(0-2-1)

3(2-2-5)

3(3-0-6)

3(3-0-6)

3(3-0-6)

18 RUIAH

1(0-2-1)

3(2-2-5)

2(1-2-3)

3(2-2-5)

3(3-0-6)

3(3-0-6)

3(3-0-6)

18 ARUIAH
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001205

003203

100216

126100

193202

193231

003204

146132

274207

193203

193204

193241

193251

Y ad
Fudn 2
v
ANANISANEINK

NEIEINGBINBNNTABAIBIRBINTTUAATNTN

English for Academic and Professional Communication

arsunaiasuaransuRRTaURDRIAX
Citizenship and Social Responsibilities
NHUHIBUNATEY

Administrative Law

mwgmm%nﬁwﬁ”u

Introduction to Economics
MTLEMNSIHNASE e aanasTy

Thai Public Administration in Contemporary
NMIFANITBIANITHALIIANTTHAT1TONE
Public Organization and Innovation Management

9N

AANTSANEIUlaNs
ﬂ’]’i'%‘lﬂ’]’i?\!“ﬂﬂqw ﬁI\?LL’JWZ:@NLLﬂzﬁN%u
Health Environment and Community Management
naauaznna Ean sz
Listening and Speaking in Daily Life
AAFATEABNITUAMNTIUNIAST
Research Statistic for Public Administration
WINNTIHNITUIWITITHARIAITIT U
Innovation for Public Finance Administration
nssRMsUnAIBIIBdn
Local Governance

WIANTINNITUIMIININEINTHHYBENATT

Innovations for Human Resource Management in Public

Sector
uTY:IU’]iIN‘]ﬁ‘]‘ijLL@?Juﬁ/Gm‘E‘jNL%G‘HTEI‘LI"IEI
Public Policy and Policy Innovation

9IH

3(2-2-5)

2(0-4-2)

3(3-0-6)

3(3-0-6)

3(2-2-5)

3(3-0-6)

17 ARf

1(0-2-1)

3(2-2-5)

3(2-2-5)

3(3-0-6)

3(2-2-5)

3(2-2-5)

3(3-0-6)

19 AU

31



003305

191300

193305

193306

193xxx

XXXXXX

003306

193307

193321

i 3

AANTSANEIAY
ﬂ‘azmumﬁmL%\mﬂﬂLm‘uémﬁLﬁuﬁgﬁizﬂﬂumﬁﬂmﬁ@ @
Design Thinking Process for Digital Age Entrepreneurs
Teifieudsiqy
Reseach Methodology
MIANAFTNARINTUNNLINTAINITEIE1TUY
Digital Society for Public Administrators
m‘au‘%m‘amumﬂ%ﬁwmuLmu
Public Administration Beyond Frontiers
AnenEan
Major Elective
A nADNLES

Free Elective

9N

AANTSANEIUlaNs
Y30INNNSGATEN
Integration into Profession
938533HNTUEMNSAINTIN s TugARava
Ethics for Public Affairs in Digital Era
nsfnUszaunTTnRTEN
Professional Experinece Training

I

32

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(2-2-5)

3(X=X=X)

3(X=X=X)

18 NUfH

3(0-9-3)

3(3-0-6)

3(0-9-5)

9 AU



AP
Fudn 4

AANTSANEIAY

193411 ANNUWMNNITUINTAINITAITIT0E 3(2-2-5)
Seminar in Public Affairs Administration

193xxx A UDNIAAN 3(x—-X—X)
Major Elective

193xxx A UDNLADN 3(X—-X~X)
Major Elective

193xxX A NBNABN B(x-X-X)
Major Elective

XXXXXX Y UNBNLES B(x-X-X)
Free Elective

594 15 KU

AMANSANEIlaNe
TinamAenBeuRrae Wiliies 1 51880

193422  n1aANENBNTY 6(0-18-9)
Independent Study

193423  anfiafinun 6(0-18-9)
Co-operative Education

193424  N1TRANNTU 6(0-18-9)
Professional Training

594 6 NRILAH
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3.1.5 AMBEUIYSI8IUI

001101  auinalndindszanin 2(2-0-4)
Thai Language in Daily Life
yinuznnslgniunmaainunsls nsa Tunnesuans waziinuzaunnane nnaiden
Tunnsasans nsReansh@inUazsniulnoatamsnzas
Listening and reading skills in Thai for receiving message, speaking and writing in Thai

for delivering message, proper daily life communication

001102  auAMeELBdrinTg 1(0-2-1)
Thai for Academic Purposes
mslnun e aiuntsWs NITNA N3P UAZNST Y yﬁmﬂﬂ’l‘j'ﬁlwﬁumﬂm‘gﬁlu
NNTNAANRINTIAEINTG
Integration of listening speaking reading and writing skills in Thai with other fields,

producing academic works

001103  AMEIBINGEAMSUTINUSETI1TN 3(2-2-5)
English for Daily Life

(A s

ANF duan aAua [eNTINEISInN I NN NANNNSlEAENSINgEA
1 A 1 Vv ﬁ/ v dl o QIA ~ ° o
1999 WA DI LW ﬂ’]iﬁﬂﬂﬁﬁ“ﬂl’ﬂ}iﬂ@LUﬂdmuLﬂﬂ‘mUGluL@ﬂLL@L’@@‘LATH%WM‘E:?@'WH
Fundamental level of English vocabulary, expressions, phrases and grammar, English
usage in listening, speaking, reading and writing for communicating basic information regarding self

and others in daily life context

001104  mundsnguiRanisiaans 3(2-2-5)
English for Communication
Fdwn duan aduazlhennsoinnEnsanguiunans nannislenendsngEaiunis
W9 gl a1 Ben ﬂ’]‘jﬁﬂm‘ﬁuﬂmumiiﬁm‘jﬁﬁjyumﬁLm::ﬂﬂ‘m‘j‘mwLf‘%mﬁ/uﬁ'wﬁm‘jﬂuﬁq
Intermediate level English vocabulary, expressions, phrases and grammar, English usage
in listening, speaking, reading and writing for communicating in familiar situations and describing

familiar matter
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001205  murdsnguiRantsiaaadsianisuaiin 3(2-2-5)
English for Academic and Professional Communication
A d1uan aduazlieinsoinedengy nannislaniedsnguaiuni i
WA 813 W NM9AeaNT WUELNZBINTANE LA E TN
English vocabulary, expressions, phrases and grammar, English usage in listening,

speaking, reading and writing for communicating in academic and professional contexts

002101 mishnvaluladiiayadasia 1(0-2-1)
Technology Usage in Digital Life
waAmAgaumnallaEnvrenRamesuazBunesiin ganwsdninen nannas

ﬁqqﬁﬂiiuwwﬁﬁﬁﬁﬁﬂmﬂﬁﬂ@? nalanaluladnispesiaunosuazdunesiin nislysenuos

AN
Concepts of computer and internet technology, office software, principles of electronic

commerce, usage of computer and internet technology, usage of office software

002102  AIMHRANIANWHINA 2(1-2-3)
Digital Intelligence Quotient
o/ a dl A ¥ o/ = o/ ¥ ¥
wanngMNnguarasessInTsarssiumaluladiansvna nannsfunnsayauay
AIEUIA NIANFTIVDHADIIEIINN IBUaziLaWeTeYe N13paN3peWHe3eTTnuaztTn(Y
aungvsneTiAgnwesiumaluladansmeuaznisioans
Principles of laws and ethics concerning information technology, principles of information

accessing and information, extracting information and presentation, ethical communication according

to laws concerning information technology and communication

003101 quw‘%ﬂmamé?umsé'ﬂms%m 3(3-2-5)

Artistic for Life Management

=}

UnUmLAzITTasRe N eYineTanTLgEY n1alulnauazntsgTanau
NTSUNIANMHAATWALANAN AITHARINRAIL N AIANLAZSAWETTH NANNITAIHAT 2B
MM3IANITAUINABNIAENTTAIT9TAR HANNITLAZAIHAIADY2B9NITIANITNIFANTANNY
3nle UAZAIAN UAT YARNAMUATN1TUARIDDN INAIAN NITLAAIDDNTINGANTTHNIIATY

ADB3IH 9385330 TIRewln ngraneudinlsyd i AuspUn NN RNEIHYARS
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Roles and duties in cooperative works, persuasion, accepting different opinions, social
and cultural diversity, principles and importance of environmental management for earning a living,
principles and importance of physical health, mental health and social management, personalities
and social expression, proper behavior patterns, laws in daily life, knowledge concerning personal

finance

v
003102  yINM¥ENITITUUIARBATIN 3(2-2-5)
Lifelong Learning Skills
NANNITARAEINATINTUYIN VTNBENITVIIIUIINGN NANNTTARDENATNNTIA
YinEyN198aas inyen19Aneeeiddansnnyin ineen1aseugnaendin vinssidnduum
a dl a a ¥ yda o o/
BUIAR WNIARNenT1ALln mﬁmmLmzsfmmwﬂsf%mmﬂimwu
Principles of critical thinking, collaborative skills, principles of creative thinking,
communicative skills, critical thinking skills, lifelong learning skills, necessary skills for future, concepts

for maturity, thinking and reasoning in daily life

003203  arnidunafiasuazarusularaunasons 2(0-4-2)
Citizenship and Social Responsibilities
ANFUEASUNUN W7 TlaSuneuming Tunnsineusantuln nnsiiauAadiumn
USutazgnaluniavinemgandu nmaunymanduius ungayinenu nsuansunmitnts
Tﬁuﬁwumgﬁwjﬁlu ANTUAPNYARNNINNNNILURLINN uazuanIAE AR a4y
ﬂ'ﬁfJ’NLLN‘HLL@Zﬁ’]‘iﬂi&ﬂﬂﬂﬁq%ﬁ?ﬂﬂ’ﬁﬁ’mWHLL@ZLLﬂKE‘?Jﬂin]ﬂEIINL‘fju‘j:ﬁ_lll m‘aﬁmﬁumammmmﬁ
Wmnne n1sUndesnnsazfinaniansmuiecln nssaniiauazUsudantuanINLIARaNT

(] v o1

Wasuulas n13Usudalunnseg sanduydu n1suaaseanisaouasyminlug pauas

3
AINEIA Y DNBNANE T ANINY89 e N1TuaaveendeniseansuiuaNuana 19
Amnega8 uazAIIANTNEEY ngranafUnsAseEan iudons

Performing assigned roles and duties in collaborative works, application of opinions in
collaborative works, problem solving concerning collaborative partnership, roles in persuasion,
expression of physical and verbal persondlities, opinion expression in public, planning and strategy
formulation in working, systematic problem solving, implementing plan for goal achievement, ability
to afford human rights protection, cooperation and adaptability to changing environment, adjustment,

means of expression for awareness of value and importance of Thai culture, means of expression for

acceptance of cultural diversity and respect, laws and social life
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003204 ﬂ"l‘i‘%lﬂﬂ"l‘iifllﬂ"lw %\‘m’?ﬂgﬂﬂ LL@%"Q’N%% 1(0-3-1)
Health Environment and Community Management
mﬁﬂﬁuﬁummwmmmmLL@:@yﬁ'u ANl anAflun13A13983n n1sUsndu

Nﬂﬂ‘jzwu*’ﬂm’ﬁ"dLLfm@yﬂa\lﬁiﬂmuLmLmzﬁﬁlu LL@:ﬁ%’uﬂ‘g\‘lLLﬂsT‘?JfJNLLNmemmW RIIAADHLAZ

ﬁN%uLLUUﬁﬁQu‘i‘w ﬂ”l‘i'm\‘iLLN‘LALLN:G‘]’WLﬁuTﬂ‘Nﬂ’ﬁm\wTﬂmmmW AUIARDHN WRSYNUW
Health assessment of oneself and others, safety in life, assessment of environmental

effects on oneself and others, participatory action planning in health, environment and community,
developing and formulating health, environment and community plan

003305 ﬂizuquﬂﬂi?‘lﬂt%\‘i’ﬂ@ﬂLLUU’éﬂﬁiLﬁu%ﬂizﬂ@Uﬂ’liqﬂﬁ%ﬁﬂ 3(2-2-5)
Design Thinking Process for Digital Age Entrepreneurs
mm%ﬁug’mm“iLﬂu@yﬂﬁzﬂ@umﬁﬂﬂﬁ@ﬁ@ N9 LN BUAZYINEINTINN NI

dnsursznauniannaifrasniaduyUaznaunisyaddsia nislsiadasiadndiniy

;_;ﬂﬁ:ﬂﬂumi UYARAYIA NTTUIUNITAAEIDDNULLL UHAAANIATT NI TUATENTLLINN T AR

\BIBDNUUY ATITH @%ﬁﬁiiﬂﬂﬂdéﬂ‘jZﬂﬂUﬂﬁﬁﬂﬁﬁ@ G
Basic knowledge of digital age entrepreneurs, financial planning and transaction for

entrepreneurs, qualities of digital age entrepreneurs, usage of measuring tools for digital age

entrepreneurs, design thinking process, concepts of developing new products using design thinking

process, ethics for digital age entrepreneurs

003306 gsmﬁmigﬁmﬁw 3(0-6-3)
Integration into Profession
migimqm‘smmfgﬂmwm&ﬁmﬁmgﬁﬁqfﬂzjﬂﬁiﬂﬁﬁﬁqﬁuLﬁaﬁﬁw%w NN999NLLL

LAZATNHTANTTHNIFEIENATNTZUINNNTAABIDBNUUY LAZNNTHTNATTAUNIAALES

HIPNTINNWNABTN
Integration of knowledge gained from general education courses for professional activities,

designing and developing professional innovation using design thinking process, creating concepts of

professional innovations
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100001 mawgidasmuAgatungrane 3(3-0-6)

Introduction to Law

AITHIAHNY Lm:fﬁﬂwm:ﬁ"fﬁﬂﬂmﬂgﬁmm 7 Amunng UAEITUUNGUHNIE Uaziny
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ANUNISNYT ST IBINGMNIESTETTHYNY WALNGVHIEUNATEY FNTEANAYIBINgNETY
UWNILAZW e ﬂ‘jzuqum‘sqﬁﬁﬁ‘mmul,m F1TEAIAYVBINGUNIYBIYT NTTUIUNTYFHTIIN
y9810YT NgUNIETIAEIRITUTARLSE1 T

Meaning and general aspects of laws, source, evolution and legal system, types and
hierarchy of laws, legal concepts, rights and legal action, legislation, important context of constitution

law, administrative law, criminal law, criminal justice, related laws of everyday life

100216  nguxtElnAsaY 3(2-2-5)
Administrative Law
nanialUuazdnsodidyrasngnanelnases nsdnsnieunsnisssniami
UnAses ANanTsimenisUnases AMasuaznatafurasfamnenIsUnases nsiRinaeus
NNN1TUNATES HIATNITUIAUNI9NITUNATEY UFN1981819 0 NYMNNEdsUfTR19n13
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General principles and significant aspects of administrative law, administrative
organizations, administrative act, effect of administrative act, revocation of administrative act,
administrative execution, public service, law on administrative procedure, law on liability of illegality
administrative act, law on regulation of civil servant, administrative court, administrative court’s

procedures and execution of administrative judgment, administrative dispute analysis and concerning

judicial decision

e YV v
126100  AsugAEASILHBIAY 3(3-0-6)
Introduction to Economics
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Definition, importance of economics, economic systems, demand and supply, demand and
supply elasticity, price determination and market equilibrium, basic consumer behavior theory,
production and production cost, national income, money and banking, monetary and fiscal policies,

inflation and deflation and international trade

146132 msﬂ’qLtﬂxﬂqsw“ﬂ?u“‘?ﬁmﬂszﬁqfi’u 3( 2- 2- 5)
Listening and Speaking in Daily Life
YiNEzNTILATANEIEINgEI N3 /e a5 uEAnU5ze0 39

English listening and speaking skills for communication in daily life

191100  UsziRaans ﬁ/\‘lﬂN?JVI?_I”ILL@ZN‘léE?_Iﬁ”lﬂﬁléﬂ’]‘s‘ﬁﬁuu’] 3(3-0-6)

History, Sociology and Anthropology

AT BT AN AL ATTNN I AN WAKIN1999U 23 RANan 189
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wazne ﬁw%wmmiﬁmﬁwmLm:mwﬂﬁwmLﬁ'mﬁumﬁﬁwuﬂum:mﬂfm

Background of the view on social progress. Historical developments of the transformation
of knowledge in the humanities and social sciences to its development. Knowledge of Developmental
Sociology and Anthropology. History of economic and political development of the world and Thailand.

Influence of sociology and anthropology on development in Thailand.

191101 I ANENIAN 3(3-0-6)

Social Psychology

LLmﬁmﬁyuﬁmmymﬁmﬁwmﬁqrﬁm ﬁﬂquﬁﬂ‘ﬁmmqmmsfuéfmuﬁLﬂummmﬂmfi
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nandIAn nstpinamedian AnnsanflauazaEiaueeludian n155ugnedsan 11
deaiuuniedony ansnanisdenn unumesriuasyan iU AN naREmuNTELAR
warmsunUyMn A ANANHRANA SN FIAN

Fundamental concepts of social psychology, study human behavior resulting from others’

actions, personal behavior relating to various situations, relationship between social groups,

socialization, social cooperation and conflict, social perception, social deviance, social influence, roles
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of leader and follower in social context, attitude development and problem solving based on social-

psychological concepts

191300  szileudsian 3(2-2-5)

Reseach Methodology

AL avauAeaiusuilendsads Uesnnnisids naienuazdmussiareanis
A4t nnafarnEvindngUaraIAn1aidY Uasrnauaznguiaenns Asniafiusauantaya
MsEaaLAEnsfiantsidy aafidesmudnsuntsdde melrssiualasinanaroys n1aides
TA9999UATINENINNTIY A3FTTNNNTINY UATITILUTTNTNASY

Basic knowledge of research methodology, types of research, research topic selection
and designation, research problems or research objective setting, population and sampling group,
data collection methods, research tool creation, basic statistics for research, analysis and processing

data, writing research proposal and research report, research and researcher ethics.

c ¥V v
192101 sgAransidanu 3(3-0-6)
Introduction to Political Science
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Roots and importance of political science, substantive subfields of political science, basic
thought and notions of political science: politics, power, state, government, regime, political

philosophy and ideology, basic research method and ways to gain knowledge in political science

192102 ANANNRESENL s A Taen 3(3-0-6)

Introduction to International Relations
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Historical background and development of international relations, fundamental concepts
and theories of international relations, contemporary issues of international relations, actors in
international relations, international security, cooperation and conflicts, diplomacy, foreign policy,
international organizations and law, international political economy, human rights, international

environmental politics

193101 SqUsvAaurnansiiasau 3(3-0-6)

Introduction to Public Administration

ARMHINNY TBUYIY FOTUATN UHININTTANEN LLmﬁfi'Guuﬁﬂ’]‘mm%/gﬁ‘jzcﬂmﬂu
AR ’waLLqmgﬂNﬂmm‘ju%Wl‘j%’ﬁﬁ@ NTLUIUNITUEING mwﬁa\lﬂ’u‘g‘jwd’lﬁwuwlﬁ
U3NNT TLULNITRDY LWATITULRIAN T@mﬁu@mm‘m U FIINVINNITUING

Meaning, scope, status, concepts and evolution of public administration, surrounding
conditions of state management, managing process, relationship between managing process, political

system and social system by focusing on morality and ethics

193202  MMsUAMINSIUANASE e sINaNE 3(2-2-5)
Thai Public Administration in Contemporary
ATAINNNTIBINITLEMAHAIAST Y AMTduLnUsTAeN993g dnuns

AAnyraInisLEmasnasg e Tulagi Aaudiusasna1niasg nAgaRauazaIAgaudi

f i winnssriiantsUAmanAsgine nsusudrasasansnnasgiumamsTEn
Evolution of Thai Public Administration, public sector classification, significant

characteristic of Thai Public Administration at present, relationship between public, private and third

sectors, innovation in thai public administration, adaptation of public sector in the next decade

193203  WARNTTHATTUIRISITHARINIG 1T 3(3-0-6)

Innovation for Public Finance Administration

AHMNNY WHIAR NOEE] N13UEMI59NARS WlBu1en1sAas aaTun1enTT AR
5185U-91091801AF] JULTTHADIUNUAY N1FUSMNTNT a51904E 958559NN19AGIN ASY
n3Aaaedin mAllaEF IS UNISUEMTIHARIENENTY UAZNIEIANY

Definition, Theories and concepts of public finance administration, fiscal policy, fiscal
institution, public revenue and expenditure, Thai budget procedure, ethics in public finance,

technology for public finance administration, and case studies
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193204 ﬂ’li"%/ﬂﬂ’liﬂﬂﬂiﬂ\‘l‘l’lﬂ\‘iélu 3(2-2-5)

Local Governance
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Vieshiu ey TN uaznIWEWIL AR TUNUE R TYIaeEn

Concepts and theories of local administration, decentralization, forms of local
administration, analysis of related factors in political and socio— economic which influencing to local

administration, Problems, trends and development in local administration

193231 AISAANTISBIANISHRTHIANSTHATEITHE 3(3-0-6)
Public Organization and Innovation Management
wqiﬂﬁLLN:;LLWJﬁmLﬁlmﬁ"umﬁmmmzwﬁmwmwmmz Tﬂiaﬂﬁyﬁq WOANTIN

ﬁI@LLme;@N NFTUIUNTT LJ’T‘VINW?—;I ANTRIUIBIANTT N1FFANITHIANTINEIBIT0MY
Theories and concepts of public organization and innovation, organizational structure,

behavior, environment, process, goals, organization development, public innovation management

195241  wIANSIHANSUBMISNINEINTHYUENAST 3(3-0-6)
Innovations for Human Resource Management in Public Sector
mﬁwﬂmmmmiu’%mw%’wmmww—j AIMHINTG UHIAANITUENITINUNINEINS
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NALLITUNITUAN SIS NN TAEE THBIANNSN1AST B9ANIaT n T3]

Definition, evolution, classic concepts of human resources management, contemporary
concepts of human resources management, innovative concepts of human resources management,
management process of human resources in Thailand, international practice of human resource
management process, contiguous factors of human resources management, human resources

management process in public sector, private sector and non-governmental organizations
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193251 uﬁmammsm:uazué’mmsuL%ﬂiﬁﬂu"m 3(3-0-6)

Public Policy and Policy Innovation

AIHMANNY NgE]] Wwafin Anvo asrdrdareslauie Ussnveeamlauiauad’
Tunsrmesleuny unumuazavinasesladauanaeniinenlauiea1snsne nsAAIIEA
uaztlsndunanlaung aonmmang nqug ndnnisausnliung nisuEmslasnadesmaie
MaRmLngfles ireEgia wazdsanosnaiuszuy wnAndsaduwinnssmlsuneaisso
LLNSﬂ‘iZUQuﬂ’W‘iu"ﬁ/@]ﬂ‘i‘iNuTﬂU’IEI‘N"I‘ﬁ"I‘imz

Definition, theories, concepts, characteristics, principles, types of policy and methods in
policymaking, roles and influences of surrounding factors affecting policies, policy analysis and
assessment, meaning, theories, plans, project management of public and private sectors for
systematic developments of politics, economy, and society, concepts of public policy innovation, and

process of policy innovation

193305  AIANAINAFINSURNUZINISNINISHIEITNE 3(2-2-5)
Digital Society for Public Administrators

ANNAHNEUAZAD NN LDIRIANAINA 2BLAUATNITTANITLHAIWTIANAIA
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HANTENLIBIIAN AV ATIHABN1TUEMNTAANTANE1T0H NITRAWNTLLENTEUATIEanenIs
U%‘iﬁﬂ’iﬁ@ﬂ’]’iﬂ’]ﬁ’l‘imﬁuﬂﬂﬁ@ﬁf\l 3YTTTHUNZANNHUADANYBITEUUFITNUNA N1TUFNNT
AanisasnandeiudianAaa kU ssmame

Definition and the status quo of Digital Society, data and data management in digital
society, the impact of digital society to public administration, development of information system

which enabling public administration in digital society, ethical and security issues of information

system, public administration and digital society in Thailand

193306 msu‘%msmumﬂ%'g{ljwwsuLmu 3(2-2-5)
Public Administration Beyond Frontiers

miu%mimumﬂ%’gﬂmﬂixmvﬂéms} wazeesvie uaAn gEinisudnaliaudiey ANTULN
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USe@nTnmuarUseaning m‘m%m'ﬁmumﬂ%’ffuﬂﬂf';wwme

Public administration in different countries included Thailand, concept and theories in the

comparative public administration, division of government services, authorities and working models,
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strong and weak points effecting the efficient and effective results, Public Administration beyond
frontiers
193307 @‘%Hﬁssumsu‘%msﬁ@msmﬁﬁsmz?uigﬂﬁ%ﬁﬂ 3(3-0-6)

Ethics for Public Affairs in Digital Era

WHaAR Noug waznItdAneIMifigaiuaAilen U93YIRgIUN199585994 AT
USrn uazaninniiielseasanienisuininiasgiuniassnauazsziuana n1snssinfn
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Tynnn993 85598 Wn1905mn59mn1asg uazmalulagnienisfeansiunisuinisfianis
¥ A dld
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Concepts, theories and case studies of value, norm, belief, philosophy and desirable
worth in public administration in Thailand and foreign countries, fraud and corruption in conventional
public administration practice, fraud and corruption in electronics public administration practice, ethics
and E- Government, ethical issues and citizen rights in the era of digital, prevention and solution on

ethical issues in public administration, communication technologies and good governance

193321  nnsAnUseaunnsoaanin 3 (0-9-5)

Professional Experience Training

N5 NUGUA 15eug of anwdszauniaolwaznurlueui oA garaedu
sqUszAnaurans hasAnsnIAs R asn mlarnaunsfisTavinTufinsennasaansanta (MOU)
fUNangms

Training, learning, gaining experience, improving working skills in public administration
in government sectors or private which hold Memerandum of Understanding (MOU) by syllabus.
193332 nsannsUnasasBiansafing 3(2-2-5)

E-Governance
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Concepts of e-governance and its actors, evolution of national and local e-governance,
interrelationship of the actors in the e-governance evolution, e-governance application for public
service delivery enhancement, innovations and e-governance, roles of social media in public sector
management, impacts of e- governance on political institutions and citizen participation, challenges

and e-governance trajectories

193342 WIRNSINMIRMUINSNEINTHRLENASY 3(2-2-5)

Innovative Human Resource Development in Public Sector

ANHUNE NTEUIUNTT ﬁ%ﬂﬁﬁﬁ/ﬁﬂu’m%}WEWﬂiNHEé ﬂﬂiﬁ%uﬁuﬂ@’]ﬂiﬁ%ﬁu&i’m“}
Mame9Ants nMaiauetn maliladifenisiemmineinsunes nslsufinnanis
WAL NEINTHYEE WU TN TR AIINSNEINTHYHE18989ANTNAIAST WATUIRNTINNIS
WS NENNTHYEEINAST

Meaning, process and method in human resource development, human resource
development in each level of position, organization development, career development, technologies
for human resource development, evaluation of human resource development, trends in human

resource development in public sector, and innovative human resource development in public sector

193343 srULAISEWNARIMSUNISUSINaNS NN SHuE TuAASY 3(2-2-5)
Human Resource Information System in Public Sector
W%uﬁﬂﬂﬁﬂﬂﬂﬁzuuﬂ’]‘jﬂumﬂTuﬂﬁiU%%WﬁW%/Wﬂ’m‘mléiﬂ?j ﬂﬁ‘ff%"ﬂyﬂajﬂﬂ’]ﬁuﬂﬂ

ﬂ\?ﬁﬂ’]’iLLﬂZﬂ’]ﬂTﬂﬂ\iV’?ﬂ’]'ﬁLﬁ@ﬂ’]‘iéfﬂﬁuT@ ’i:UUN’ﬁNMLVIﬂLﬁIﬂﬂ’I‘EQ’NLLWHVI%WEI’Wﬂ’iN'LéEé 119
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UFTRM n1adanisadaAnIawiinets ey aiiosan1aleifodingnsn ey ayAaIng ng

%Lﬂ‘i’lzﬁ"ﬂyﬂaﬂﬂ@W%Wﬂﬁﬂiﬂléiﬂéﬁ@ﬂ"l‘iﬁﬁﬁu UAZNITUINT
Evolution of human resource information system, external and internal information for

decision making of an organization, information system for HR planning, recruitment, selection,

training and development, reward management, performance management, fringe benefit and

welfare for employees, organization database for employees data analysis, HR data analysis for

decision making and administration
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193344  nsuSmsnanisufifiemluninsy 3(2-2-5)
Performance Management in Public Sector
Tunoulun1suaniIaHan s UIAIHLAIEi A A 80289 I nsTANanIS
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mﬁqu‘é%mmu ﬁ‘5:Lﬁuv}/ﬁmﬂéfumw?mﬁmm‘m;jﬂﬁmu
Performance management process and related theories. Criteria in performance

evaluation. Planning and designing of performance management tools. Performance management
system in public sector with related rules and regulations. Define a key performance indicator (KPIs)

and targets, accomplishment at work. Challenges in performance management.

193352  ASU3NISIASINISENRIRNSSH 3(2-2-5)

Innovative Project Management
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Definition and importance of project, differences between public sector project and
private sector project, concepts, theories and techniques for project management, definition of
innovative project management, innovative project cycle management, challenges for future project

management

193353 ms?]m%a@ammuLmzmsé'mmsu"i’mssuL%aﬂ@qwémﬂ%'g 3(2-2-5)
Design Thinking and Strategic Innovation Management in Public Sector
waRnuaznEdifigadun1sAnBeennuuy uaRauaznqudifeedunisdnnis
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LaznsdiAnEINITTAnITiRnT TN BanagmsnIAsg
Concepts and theories of design thinking, concepts and theories of strategic innovation

management, strategic innovation management process, study approaches in strategic innovation

management in public sector, strategic planning in public organizations, techniques for environmental
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analysis in public organizations, strategic implementation, strategic control and evaluation, and, case

studies of strategic management

[ 4

193354  NNSABATHIAIN 3(3-0-6)

Anti-Corruption
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Definition of anti-— corruption, types and forms of corruption, direct corruption, indirect
corruption, policy corruption, private and public interests, causes and factors of conflicts of private
and public interests, impact of corruption to conditions of politics, economy, and society, impact of
corruption to development and growth of Thailand, causes and factors of corruption, principle of
universal good governance in working method, policy and guidelines of good governance in
administration, related laws of preventing and countering corruption in national and international
levels, attitude and awareness to effect of severity of corruption, citizenship consciousness of

preventing and countering corruption, means of self-improvement in avoiding corruption

193411 ANNWINAITUINITNINITNIG 1T 3(2-2-5)
Seminar Public Affairs Administration
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UBMNINENEINTHEENIAST
Case study analysis in public affairs administration focus on public administration, public

policy, public organization management, public budgeting and human resource management in public

sector
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193422  n1SANUIBASE 6 (0-18-9)
Independent Study
NN9AUAN m‘ﬁqmqsﬁmﬁ N"5398 N19AATIE NFBLUIIEH NITINELD UAY
nsafitans Twinranisnusglazmanmans
Studying, collecting data, researching, analyzing, report writing and discussing in public

administration

193423  aufiafnul 6 (0-18-9)
Co-operative Education
ATUGIR Beng Wsnuszaunisoiuasines hemilifeaeesiusgmanstu
ggnsinemAinsinlianmUsEneun1s esananAsgvianiants
Working, learning, gaining experience, improving working skills in political science as an

apprentice in private or government sectors

193424  A1SANIIN 6 nuaEfin
Professional Training
N5l nUgua lﬁﬁu{ AR mluﬂﬁmumﬁaflm:w”ﬂmsfmmﬁ' i B9 Bafiy
%’gﬁ‘jzmﬂumﬂmﬁuﬂmuﬁizﬂﬂum‘j mﬁmmm%’g‘lﬁﬂmﬂ%u
Training, learning, gaining experience, improving working skills in public administration

in private or government sectors

193433  MINANIBIANSANTIAMLES 3(2-2-5)
High Performance Organization Development
ANINLIUNNYDIBIANTANTIANLGY UHIARTBIDIANTANTTONLG ATHMNILDIANS

ANTIOHLIBIALITENOLTBIDIANTANTIONLGS NIFFLUITHUAANEIILABIDIANTULUAILAN

LALDIANTANTIANLGY NANNITHIAYIDINITNMUIBIANT N L UBIANTAHTTANLGY
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Evolution of high performance organization, concept of high performance organization,
definition of high performance organization, characteristics of high performance organization, the
comparison of conventional organization and high performance organization characteristics, principles
for high performance organization development, the environment of high performance organization,
management quality, openness and action orientation, long-tern orientation, continuous improvement
and renewal, employee quality, high performance organization in Thai public sector, high

performance organization in Thailand, high performance organization in international context

193434 ﬂ’]‘iﬂ%ﬁqiﬂﬁﬂ%ﬁtt‘UULﬂ%’ﬂ?‘I’m 3(2-2-5)
Network Governance
ﬂ'ﬁLﬁﬂﬁu"ﬂﬂ\ﬁﬂ"li‘l.l%‘lﬂ"lidﬁuﬂ"lﬂ%ﬁl,m‘]_ILﬂ%ﬂ‘?.i’m Uszneuaas JULuuNITUNATaY
LAZRININIENNNITUEING WIRALAZIEFUDIFILLLLATaNY WATRIDIATEI1E WALNALNE
ANTUBNTHLLLLAR DN
The rise of governing by network, model of government, management challenges, concepts

and advantages of a network model, Network dynamics and strategies for network management

193435  A1SARIANTIAST 3(2-2-5)

Public Marketing

LA A ﬁﬁ/ﬂﬂﬁ’iﬁyugﬁuﬂwﬂﬂ’imﬂﬂﬂ mfmLL(fmmlN’izijﬂ'ﬁmmmﬂﬂﬂ%’@m:
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Adnnefing 3YFITUNNNTARIANASY

Definitoin, marketing principles, difference between public and private marketing,

marketing tools in public administration, marketing process management, application of marketing

tools in governmental and social organizations, e — marketing, ethics in public marketing

193436  WIRNSIHNITIANTITHA 3(2-2-5)
Innovative Urban Management
ATTNANELAZUHIAAYBIN1TA AL B 19919 BIuATIHI AR TN T RMNLE B9
madaniaiflas nMadanadeAtRuaznaiuyysaendaindedmsuides
Definition and evolution of urban, concepts of urban planning and developing city, urban

management, disaster management and restoration city
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193437  nrsARIUAZIULST IR IEY 3(2-2-5)
Finance and Budgetary in Local Administration
mwﬁ’uﬁu%mam‘smzﬁ"a‘j:mﬂq%’gm@ﬁumﬁﬂiﬂﬂﬂﬁﬂqﬁquﬁﬂqﬁu UNUMUAY

grnnanminfinnusuAnrau i daLEnITaIeT L IBRIANTUN ATBIRIIN BT ETuaz
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yinemlussiunesin
Fiscal relationship between the government and the local government organization.

Roles and responsibilities of public services of local government organizations Theories and principles

of financial and fiscal management of local government organizations. Local tax structure income,

193445 miu’%msé’mmsmgﬂéﬁiyiyﬁLﬁﬁTunqﬂ%’g 3(2-2-5)

Talent Management in Public Sector

UFUN NANNIT LL@:LLmﬁmﬁyfmm‘jé’mmﬁw%’wmﬂ‘mwﬂuﬂmiwﬁ 21 AYTNNNE
ﬂ@qmiu’%mié’mmwwﬁﬂmmqLz’ﬁﬂ ﬂﬁ:uqumié’mmiuwéﬁmmqlﬁﬂ ﬂﬁiﬁ’ﬁ@%ﬂ‘i&ﬂﬂi@ﬂﬁ(
Ty 1aa nM3AnAAsengULLIesNEE Ty QUAR AHTIHAITAI I ANTTHNEE T
oy ey WRe N5 TEABRANTITYIN9M miﬂ%ﬂfmuﬁiimmwyéﬂmfyﬁLﬁﬂ N199ANITUAY
ﬂ’?’iﬁ%uﬂﬂléiﬂ{lﬂ/iyiy’lL@ﬂﬁfuﬂﬁﬁﬂﬂ’iﬂﬂﬁ’%ﬁ ﬂ@qwﬁmfié’mmiw%’wmmwwééwwﬁﬂ’iymmﬁﬂ
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Context, Principles and concepts of Human Resource Management in 21st Century,
Definition of talent management, process of talent management, talent retention, analysis of talent
models, fundamental building blocks of talent innovation, Performance acceleration, talent culture,
managing and developing of talent in organization, strategic approach to talent management,

Significance of Talent Management in Public sectors, cases studies in global context, global talent

management

193446  [msnAdNANsFMSUNNUSHISNTIASY 3(2-2-5)
Tripartite Relations for Public Administrators
ATINNHNLUAZAIINANATY 2B (M INATNAUS wiAnuasnguifiaanulnanid
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Definition and the significance of tripartite relations, concepts and theoretical perspectives on
tripartite relations, tripartite relations and public administration, tripartite relations management in
public and private organizations, roles, rights and obligations of employers, employees and the state,
collective bargaining, Public Policy and law on tripartite relations in Thailand, the movement of

tripartite relations on labor issues in Thailand, comparative studies on tripartite relations

193447 msu’%msw%’wmﬂsméwéﬁmﬁu 3(2-2-5)
Human resource management in Thai Local Administration
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ﬂ’wmﬁhﬂ LLmT‘L:Nm‘su’%miwé’wmmwwéﬁmﬁu
Human resource management in Thai Local Administration Context, local human

resource management process, job appointment process, job transferring, promotion, salary
promotion, punishment and dismiss, local human resource development, decentralisation and human
resource management, Local Personal Administration Regulations Act 1998, roles and duties of the
commission on local government personnel standards human resource management, job transfer

from central government to local government, human resource management for local governments

in Asia, Europe, America and transitional countries context

193455  WlaU1edIANLAEHIANSSNYINNIAN 3(2-2-5)
Social Policy and Social Innovation
ANTHNHAY ATHEIATY WATUSUNTBIUl U8 FIAN 2BULARATNMUINITVD
naRneulyuIs FIAN LLmﬁmLmzwqyg‘jﬁmﬁuﬂﬂmﬂﬁmu wannsuazil e pesluune
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Definitions, importance and contexts of social policy, boundary and development of
Social Policy discipline, concepts and theories of social policy, ideal principles and goals of social
policy, definitions and importance of social innovation, concepts and theories of social innovation, and

case studies of social policy and social innovation in Thailand and other countries

e ¥V

193456 ﬂ"l‘ial,ﬂ‘i'lz‘l&"llﬂﬂﬂ"ll%ﬁﬂ?ﬁ%}iLL@:%TT—J‘U"IEIN"Iﬁ'I‘sz 3(2-2-5)
Big Data and Public Policy Analysis
WHIAALAZAT N9 INNITALATIZA NI LIS A8 0 WHan19nT93LATs e une

AEITHLULILALAN ﬂ’hﬁLmiwzﬁﬂﬁmﬁmmﬁmffuﬂmﬁﬁ"ﬁa ﬂ'?‘ﬁl,ﬂiﬁ::‘lﬁ(ﬂymj@ﬂuﬂmsf‘wﬂajLﬁ’ﬂ

wlauieasITey %@WﬁLLfJ%ﬁﬂw‘?um‘ﬁLm’]:ﬁﬂyfmjmmmﬁfm;j ATfANEI9INUsTmAm s uay

A5z
Concepts and techniques in Policy Analysis, traditional approaches for policy analysis,

policy analysis in digital era, Big Data Analytics for Public Policy, Software for Big Data Analytics,

Case Studies from Thailand and other countries

193457 ﬂ'lil,m%f’zlﬂ'a’mﬁ'mté’e 3(3-0-6)
Conflict Resolution
ANEHNE WHAAALATN B9 T AL Arndauestunszuanntaulauie
AB1TMY ANYDE YT AR uT LL@::mmGlﬂmﬂmeﬁ’mmya NNALATIZN AITHT ALES
nadiAnEReatuUss i uaaTaus sz A U eetn SxAuEf wazszaulan A8n1sunlAaw
Tausauazinezis i Ussifumvnevesnisun uaasdmaue
Definition, concepts, and theories of conflicts. Conflicts in the public policy process. Characteristics,
types, stages, and causes of conflicts. Conflict analysis; case Studies of conflict in various levels;
local, national, and international. Conflict resolution with necessary skills. Challenges in conflict
resolution. Revenue management and Local budgeting, Public Debt for Investment, Analysis of local
fiscal potential and risks Local financial reporting and performance monitoring
247207  wARASEIRENITUIMNSINNASY 3(2-2-5)
Research Statistic for Public Administration
winAa weuauazlseleriresads suieusfnnamneads wandesnuenig
dg0anaedanne aANTIOM m'ﬁﬁflmmﬂammﬂ@jmﬁf;ﬂéw UWAZNITNARDLNNNAFIN 119
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Concept, extent and utility of statistics, statistical methodology, principle of sample
survey, descriptive statistics, sample size calculation and hypoyhesis test, elementary analysis of
variance, linear regression and correlation analysis, chi-square test, the use of statistical package
program to analyze and interpret the data, statistic and information system management for
public sector, economics and social data for decision in policy making, project planning and

evaluation
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- LNDTHIRTF I nangmstny nangaTUsulge
WHIRIAT
2839 §ND. NW.A. 2562 W.A. 2565
1. MnasBYNANYNYIa Tuwpanan 30 30 30
wiafin
WHAAAT AN TR 30 30
2. ANAPBEUANIZAT Tunaznan 72 84 84
yafin
2.1 NgaATTRUgILATIEN 30 30
2.2 ﬂzv;u%*’zml,ﬂu 30 30
2.3 ﬂﬂ;mmmﬂ 48 48
ngxATIENTIAL 33 36
narATaniden 15 12
2.4 ﬂ@:mmmiﬁﬂmwwﬁ@ 6 6
ANEY/NITANYNB AT
3. PNIAAEUNADNLES Tunasnan 6 6 6
viagfin
593 (MuaeAn) uueenan 120 Wwaefin 120 120
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mﬁ'ﬂgmssfmi W.6. 2562

nangaalsuLlgs w.A. 2565

CEEARITTEN

WNIAFUIANEIA WLIAY 30 wasfin

RNIRIBIANE WA ULIAY 30 Hasfin

001101 sl ng 3(2-2-5) | 001101 | aenlnaludaniszandu 2(2-0-4)
Usage of Thai Language Thai Language in Daily Life
msReEanaeAi 98 nsuaslszlen dauaw Vinbznsl e e mnnewe n1sew Tnatu
wazlamstunten g mﬁﬁu‘f@m’m@?’lﬁmmﬂmi Rige} LLmﬁﬂmﬁTﬁumﬁmm madentunaseans nns
WIUAZN811 N9 @ euganin N1387UAIIN Ay Aoansb@iemszdriulnasnamsnzan
NITHFA ﬂfz’mﬁmwl”luwvmsizﬂﬁiéf{ﬂﬂwﬁfw{ﬁf Listening and reading skills in Thai for receiving
(N7 ENi AR EN message, speaking and writing in Thai for delivering
Communicative skill through word, phrase, message, proper daily life communication
sentence, idiom, and prose in Thai language usage,
identifying main idea from listening and reading,
paragraph  writing, brief summarizing including
thinking expression through usage of appropriate Thai
001102 ﬂﬁiﬂﬂﬁdﬂq‘HLﬁ%ﬂNW%@N 3(2-2-5) | 001102 e e Annne 1(0-2-1)
Ready English Thai for Academic Purposes
A uazlaenaninmendengs wannely nnslanae a1y n1ayn 119875 uaE
ANENEINAEIDINIEAG WA B B NTARINNS Mo YINNTTINAUAIGRTEY  NNIHARNA
Tenwndsnquh@imlszdndu Taun nausimmuas IUBAYINT
LL@zqﬂﬂﬂﬁiu ﬂﬁ‘mﬂu%’mm:ﬂﬁﬂﬁLﬂﬁm‘i@iymu Integration of listening speaking reading and
AMTOINNN NITUDNNWLAZNITINNUFIWNIG N9 writing skills in Thai with other fields, producing
AT NG NMSRBNTEAUAT WAZN1TNA academic works
an
English vocabulary and grammar, fundamental
English usage in listening, speaking, reading and writing,
development of English usage for daily- life including
getting acquainted with someone, accept and decline
invitation, direction giving, direction asking and direction
planning, conversation in restaurant, smart shopping and
saying goodbye for someone
001105 | mwndsnguglannang 3(2-2-5) | 001103 | aw1eenguansu#inUszaniu 3(2-2-5)

Explorative English
NNHZNHIBINGHAIUNITAY WA 814 1T
FAFnyuar NIl N8 DE1TATNADINNTT0L
RN WUBUNEINg TR N19IT9RHRNTTRNN
! a T & o
N19598915905H HINBasia n19msdwnlunis
Foaa199znINUTINA m‘i?ﬁmm@“’\mqﬂu

auNdu Usznrmasauindy n198eE19 o4 A

English for Daily Life

A druan afuazleanssiniendangei

v
= o

Wugu W@ﬂﬂ’ﬁ?ﬁﬂﬁ‘i&ﬂﬁxﬁﬂq‘tﬁﬂﬁuﬂ’]iﬂx‘i WA 87U
- : IR S 4
deu nnsfeasreyaidasnuieaduauesuazyay
hiEantlszandu
Fundamental level

of English vocabulary,

expressions, phrases and grammar, English usage in
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Wiﬂ@ﬂHLg’]Lﬁ’ﬂ\‘i V:T’&ﬂ"lﬂ‘i ﬂ’]ﬁL‘Uy’Wﬁ/ﬂTuT‘NLLiN N9
@%mﬂm&;mﬁiﬂﬁﬁwﬁ:mﬁ nnsanun e
REIuazNIsULTIue IS LULATTAN

Skills of English language: listening, speaking, reading,
and writing, vocdbularies and English grammar for different
situations in communication and effectiveness in intemational
context including trip planning, flight and accomudation booking
using intemet, intemational phone calling, communication in
airport, airport announcement, communication in customs and

immigration, communication in bad situations and party

listening, speaking, reading and writing for

communicating basic information regarding self and

others in daily life context

001204 | mwAdsngunIavsn 5(2-2-5) | 001104 | awddnguiienisdaans 5(2-2-5)
Step UP English English for Communication
AdnnnEdnquiifsarasduaiasnsuas A d1uan afuazlaennsoinedenguiy
Aeludanlszdndu nannnsTaniundengulunisi na1s ndnnalEnEnangEaIunals A au
yya 9 Beu Taun nsdendina n1sifeusgy \en n1afansTuanIunIa0inTsT AIAELATINS
AHATNAD NNIBTUUATANEVBAZNT N1TBNHNTTN Uiimmﬁmﬁuﬁ'\wﬁwﬁ@uﬁq
LAZAS1Y N9R mmmm:miﬂﬁl,ﬂuﬂﬂymi afiiiin Intermediate level English  vocabulary,  expressions,
UﬁzTﬁ%ﬂﬁi'ﬂmiﬁﬂﬁ’lLme%W phrases and grammar, English usage in listening, speaking,
English vocabulary related to news and media in reading and writing for communicating in familior situations and
daily life, English usage for listening, speaking, describing familiar matter
reading and writing including e- mail, summarizing
from media, news reading and sharing, data
interpretation from graphs and tables, interpretation
and information presentation for further study and
future careers
002201 | walleslasnan 3(3-2-5) 001205 mma”aﬂqm‘ﬁ' 8n158 8191893 ¥INg 5(2-2-5)
Citizen Mind by Citizenship UAZAATN
ang ‘LW]‘Ll'WlLLﬂzwﬁlﬂﬁl"umW@Lﬁmsfuﬁ\‘iﬂunﬂ English for Academic and Professional Communication
T2AU Fne1a1 d1idna1s19ir AnNns YLy Ardne dauan aduazlagnnsainiundangy
waflasiudszangulng a5us95um19RTndn n1s NFNNI3 N ANEIBINGEAIAITAS WA B0 1T e
USufaie 1 un191U s suulaan1edeanuaz naRenI LS UNYBINIsANEILAZEIEN
AUEITHLAZNTEE AT asI musTulan English vocabulary, expressions, phrases and
Rights, roles and duties of citizens, volunteerism, public grammar, English usage in listening, speaking, reading
consciousness,  gratitude, citizenship and  democracy, and writing for communicating in academic and
professional  ethics, the changing society, cultural professional contexts
appreciation, adaptation to social and cultural changing
002202 | ASANWAIMUETIH 5(3-2-5 | 002101 | nialwaluladyasava 1(0-2-1)

Multicultural - Society
4 o/ o/ o/ o/ o/ a
NYHENUNIAN TIANWATUTIIH NTIANTITDAR
LAZAIINT R IR ANNN TMUTITN NTTUENTT

WA suuUasludsanuasmusssnlan e suanu

Technology Usage in Digital Age
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W@’]ﬂﬂﬂ’]ﬂﬂ’?\iﬁ/\‘iﬂﬂLL@Z'?GNNﬁ‘E‘iN‘U@\WT@\?ﬁIHTVIH 4
NP FINTANLURTHAAVIRNA LWL

Man and society, multicultural society, bias and
violence management in multicultural society, social and
cultural trends in global, ASEAN, social and cultural diversity

of Thailand’s regional, Phayao and University of Phayco

dimensions

003202 | nMadAnIsgIATHUALRILINADH 5(3-2-5) | 002102 | n1sdessuisRNARIA 2(1-2-3)
Health and Environment Management Communication in Digital Society

WHIARAMHGINTHUATRIUINTEN NIZFIATN ARNNYANILUAZITHE3THT LA 897 B9 Y
AnE A anTNDl ﬂ@ﬁﬂﬁﬁm@iaqﬂmw NNSAIATIEN waluladarsine Wﬂuﬂﬂ’]‘iﬁUﬂyuﬂy'ﬂHNLmz
LL@:QNLmumﬁ’uﬂi:mummﬂﬁ'ﬂqﬂmw NVTAWNA ﬂ"l‘iﬁ/ﬂﬂi‘i{@}lﬂﬂ?]’]'lﬂﬂ‘jﬂ’]ﬁf%l,l,@:ﬁﬁLﬂuﬂ
nARFUN AN INEaUszITu AHF RS 1a38 1138 pa190819T 95 uosanuaziTulUA N
SEMINBNTHOITUFIATN FNHINITUALN1TDDN agnsneiiigarestumaluladansmeuaznis
faenie Tsnszuin TanR AR aNIS AT HTWS Aoans
gUiAman19as19s nsdudedug iy Ay Principles of laws and ethics conceming information
53THBIM N19919UNHUATNITT ANTTHA M technology, principles of information  accessing  and
FimU524719% N199 mmiLLﬂzLLﬂigUszmeiT% information, extracting information and presentation, ethical
Wﬁ\i\‘ﬂuﬂéﬁ\mimgm communication according to laws conceming information
technology and communication
003201 | msdteanstusonnmasia 3(3-2-5) | 003101 | Aavznisamnistim 3(3-2-5)

Communication in Digital Society
i/d%/ A o L4 L4 L4
pHg Rugmnalilad 813auas senauls uaz
TTULIATDINY WIRNTINTBIATEIAAAFR §INTTH
widlrediAnnsefing nstrlusunasdninemdmlues
uazlsunsndszgnaienanARReraN MIRUAY fn
P ¥ A o * o
NIV URSINDNNIIYBY QLN ﬂu’?N’]T‘D’Tuﬂ’ﬁVIN’MLLﬂ::
#Amlszdnin nafessiued annedennaedlaianng
a a A4 ¥
fe3pmsauaninilamungranedifisnyes
Fundamentals of technology: hardware, software and
networking, innovation in digital economy, electronic commerce
transaction, office automation program and software application
for multimedia production, search, screening and selection data
for work and daily fife, communication through online socicl

networking in accordance with ethical and related legal

regulation

Art of Life Management
LYIUIMULAZANNTI 2 29a189 N9 IHTaN AU

v o

@ﬁu mﬁTiImImLL@:mida@@yﬁ'u N139UNIAIH
AAWIUA LANATY ATTHMATNNATENINFIANLAL
THUTITN MANNITANNAIA YYD N15TANTT
AuansaNian1en TR nennIsuaTAINERTY
2BINTTTANIINNFININ neng dala uaz
AN UaT YAANAMUAY  NMsuaRNenn AN
ﬂ’]‘iLLﬂc'Nﬂﬂﬂﬁ\‘lwqﬁﬂﬁﬁﬂw%‘lﬂyﬂuﬂﬂmﬁiﬂ
Aausean Tavala ngraneludinlazdndu aox
ﬁﬂugmqﬁmmﬁﬁuziquqﬂm

Roles and duties in cooperative  works,
persuasion, accepting different opinions, social and
cultural  diversity, principles and importance of
environmental management for earning a living,
principles and importance of physical health, mental
health and social management, personalities and
social expression, proper behavior patterns, laws in

daily life, knowledge concerning personal finance
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AaUzlunnasingin

004101 5(3-2-1 003102 | Vinmzn1aiBungnanndis 3(2-2-5)
Art of Living Lifelong Learning Skills
namseuasstumals nmasad mansuaznis wannsAneeeiliensaiyan vingr s
29uNHNIaAALER naua A lunueias ¥iN9NHEINTH NANNNIANDLIIRTNETIA FiNEENT
AU ndniAsugAanalies n1sdududannas doans VnuznisAnen1siiensaigyios inuznis
udaARALATEgAINeIREY NTTUINNITAATILIN AR L%ﬂugﬁlﬂ@ﬂ%ﬁﬁl yinwziidniuunsauan wadn
AT ARNTNNTTA N15ATLANLALNITIANTT weniaduln miﬁmLLmT%m&;N@T%%%Uﬁﬁﬁu
B3NN Principles of critical thinking, collaborative  skills,
Inspiration making, goal setting and life planning, principles of creative thinking, communicative skills, critical
appreciation in self value and others, goal setting in life thinking skills, lifelong leaming skills, necessary skills for
and planning, fundamental of sufficiency economy, future, concepts for maturity, thinking and reasoning in daily
lifestyle concept of sufficiency economy,thinking system, life
positive thinking, analytical thinking, creative thinking,
emotion control and management
004201 qmﬁﬂm‘wLmeiLLﬂm\mﬂﬂTuﬁ’mw 3(2-2-5) | 003203 psiunailasuazanusuRnseunasny

Socialized Personality

AHENA YUBIL AR NATN NSNS HAT 9
YARANIN A1TRMUIYARANINNNATE 3197 %9
N9 TaueaTN (Mg Wnwnigy msfuﬁl%guﬁu
AA NI RIUTERIAATNEAENH DI 1D
WMIANEIRENELEY 1190839 NTuINRIAN 119
USusnhudundsnn mauazdsanlan

Important of personality, personality
development, personality development of physical,
verbal, mind, Thai  culture,

manner, public

communication skills, desired traits relating to

University of Phayao's identity, living in a society,

self-adaptation in the Thai and global social cont

Citizenship and Social Responsibilities 2(0-4-2)

ANTURASLINILAN W7l 7 TaSuNauane Tl
nnavieusantula n1sdrANAA NSy
ﬁixﬂqﬂﬁl(?uﬂ’]iﬁ"l\‘i’luﬁl"JNﬂvu nrgun Tayma
ANNA NS TUNG M9 NFuARILNLm TN
Tunnnauazgelagdu nauaasya@nainmasnis
829191 uazhansAaEAnTuIuAans190 e
mmeLL@:ﬁ’mumﬂ@qwﬁ?umiﬁqmmmmfﬁﬂ
Teyniesaiiuszuy mﬁ@ﬁ’mﬁumﬁmmmmj
wmnne nsUndesnsasdedvisssmasdla nns
sauflauassusa T uanwIna aNT A s as
naulugia Tunsey %quﬁu@yfﬁlu NNSUAAIBENTNANH
mmﬁﬂafuqmﬁhl,l,mmwﬁﬂﬁfyﬂmL@ﬂf&“ﬂmﬁﬁﬁ\iw
10908 nausaveandenssensL AT uAnATmN
Fausaan uazt ATELANTNE B W nguNEiUnIg
Fn5An iRy

Performing assigned roles and duties in
collaborative  works, application of opinions in
collaborative  works, problem solving concerning

collaborative  partnership, roles in  persuasion,
expression of physical and verbal personalities, opinion
expression in public, planning and strategy formulation
in working, systematic problem solving, implementing
plan for goal achievement, ability to afford human
rights protection, cooperation and adaptability to
changing  environment,

adjustment, means  of
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expression for awareness of value and importance of
Thai culture, means of expression for acceptance of

cultural diversity and respect, laws and social life

003204

m‘s@”@m‘s’qwmw ﬁIGLLQQgﬂNLL’Nt“QN“ﬁH 1(0-2-1)
Health Environment and Community Management

miﬂ’izl,ﬁuﬁyamwzj'ﬂ\mw,mLm:;;’ﬁ'u AN
Uaaadelunigfis98in n19Us8n nansznues
ﬁlame@yﬂw{@muvaum:r/jﬁu LLﬂ:ﬂ‘fuﬁqaLLﬂ’Tﬂ
QW\?LLNuﬁ;‘I‘HZ\!ﬂﬂ’IW ﬁldLL’J@]@;IENLLZ\]::‘qN%uLLUUﬁZ\TI’Ju
‘5"394 ﬂ’ﬁ'J’NLLN‘HLLNZO’T"ILﬁuiﬂ‘ix‘]ﬂ"l‘i‘lfﬂ\“]@;‘quq%ﬂﬂw
ﬁlumﬂgﬂu HRSYNYY

Health assessment of oneself and others, safety in
life, assessment of environmental effects on oneself and
others, participatory action planning in health, environment
and community, developing and formulating  health,

environment ond community plan

003305

ﬂizu’luﬂ’liﬁﬂlfg\i@ﬂﬂLL‘i_I‘LI'Z;T:ﬂ"ﬁL‘iju 3(2-2-5)

WUsENaUNALARAYA

Design Thinking Process for Digital Age Entrepreneurs
ﬂqqﬂfgﬁuﬂ"luﬂﬁ‘iLﬁufgﬂ‘i:ﬂﬂuﬂﬂ‘jﬂﬂﬁfvﬁ/ﬂ

AT97TNUNULATYI1EINTTUNI9IN1T T UE NI

ﬂjﬂizﬂaum‘s@mﬂuﬁﬁmmm‘nﬂuéﬂi:ﬂﬂumigﬂ

o

4
Aavia naledasdadadiniugilsznaunistuya
AA1TA N92UIUNITAABIBDNULL WUIAANITRN
HAIIUAIENTZUINNNTAAEIBNLLIL AIEITH
@%Hﬁiiﬂ"ﬂﬂ\?fgﬂizﬂﬂuﬂﬂiﬂqﬂﬁ@ﬁ/@

Basic knowledge of digital age entrepreneurs,
financial plonning and transaction for entrepreneurs, qualities of
digital age entrepreneurs, usage of measuring tools for digital
age entrepreneurs, design thinking process, concepts of

developing new products using design thinking process, ethics

for digital age entrepreneurs

003306

ysonnIagiTan 3(0-6-3)
Integration into Profession

m‘sgﬁmﬁmﬁmwg‘wmwmmﬁmﬁﬂmﬁ“qfﬁzj
AFU IR B ArEN MIDDNULULAY A HWTANTTH
NNAEIENA ANTZUAINNTA ABIBBAULL ULATNT
A NETIAUIRAB IS NI T BN

Integration of knowledge gained from

general education courses for professional activities,

designing and developing professional innovation using
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design thinking process, creating concepts of
professional innovations
MHIABEUINIE AU 84 NUILAR AHINBYURINIZ AN 84 NILAR
ﬂ@;ﬂ%"d’lﬁuﬁ’lu 30 vsanfin mv;u’imﬁugqu 30 vgefin
100001 | AowidiaspuAeariungysns 5(3-0-6) | 100001 | Awqiiasmafisaiungmuns 5(3-0-6) AaLAN
Introduction to Law Introduction to Law
ATTNANY LLﬂzﬁﬂEm:ﬁQTﬂﬂﬂdﬂgﬁxﬁﬂ ATTHANY Lmzﬁmﬂmzfﬁfﬂmmﬂgmma
finn ATmuanas LAZITUUNGNNIE Uzian uas A ATmunng LAZITUUNHVHIE UTTan LAy
ﬁﬁﬁuﬁﬂﬁ“ﬂmﬂgﬁmﬂ Ll,mﬁmﬁﬁ\is] Gfumxiﬂgmmﬂ ﬁﬁﬁuﬁﬂﬁﬂmﬂgmmﬁ Ll,mﬁmh\m Tuwwﬂg‘wmﬂ
Anduarniangzyin ﬂ’liﬁmﬁﬁﬂgwmﬂmﬂﬁﬂmﬂ AnFuarnranazyin miﬁmﬁﬁﬂgmwwmﬂﬁﬂmﬂ
8189 A19rAIATYIBINGNNIYTFBIINY Y UAY 8NHT A1TEAIAYIRINGNNIETITTINY QY WA
NYUNIEUNAIaY m‘s:zﬁﬂﬁiywmﬂgmwmrwl\mm NHNNIUNATDY m‘az@i’ﬁﬁiywmﬂgwmﬂLLW'qLL@z
waeize ﬂﬁzmumigﬁﬁiﬁwwum GREFLRTRT wdiae ﬂizmumm@ﬁﬁiummm AT ATy
PBINGNHIEBIY ﬂ‘it‘]J'JNﬂ"l‘iElﬁﬁ‘i‘iNﬂ"lxﬁ@"liU"l NONH1YBIYT ﬂ‘a‘:mumﬁqﬁﬁﬁiumammﬁ
ngsnefifenasidandazn i ngusnefifntasiudanUazin i
Meaning and general aspects of laws, Meaning and general aspects of laws, source,
source, evolution and legal system, types and evolution and legal system, types and hierarchy of
hierarchy of laws, legal concepts, rights and legal laws, legal concepts, rights and legal action,
action, legislation, important context of constitution legislation, important context of constitution law,
law, administrative law, criminal law, criminal justice, administrative law, criminal law, criminal justice,
related laws of everyday life related laws of everyday life
100216 NONNILUNATEY 3(2-2-5) | 100216 | ngUuIEUNAIEY 3(2-2-5) PNLAIN

Administrative Law
ndnialUnarAnsmzd Ay ansngvaie
Unmpgas nsanszideuudniasienisnunasas
AManIwvimnenisUnATes AndeuasNaTsf e
ANF919115UNATEY NNSRNDUAIRINI9NTS

o o

UNATE9 N1RTNITUNALNINNITUNATEY UFN1S
515 NYYNNeATUIRTIIN1IMNN1TUnATeY
AHNUIYINATILAIMNTUA ATBUNIIRITAYBY
@MU ngyraenfgsziiaueIsniITnaEeun

L4
p9ANTAaUNATEY AFRIITUAR AN ATE

o o/ = a 4 a o
AMSUIAUAAUNATEY NI1FALATITNARLUNATEY AN
o s A4 ¥
FARUIDIAIALATBIANTTLNIUDY

General principles and significant aspects of

administrative  law, administrative  organizations,
administrative act, effect of administrative act,
revocation of administrative act, administrative
execution, public service, law on administrative
procedure, law on liability of illegality administrative

act, law on regulation of civil servant, administrative

Administrative Law

ndnalluazdnunzd Ay aasngnuis
Unasay nreaaastieuusnngansnisniednases
AM9NTLVMINITUNATEY AAIUATNATIA LD
ANRINN9N1TUNATES NTANDBUAIF 99119015
UnA989 HIMTNITUNALNINNITUNATEY U3NIS
A157190d NMNNEATUH TR IM9NNTUnATeY
ﬂgv\mm'mywmw%“uﬁmmummuﬁmm
W ngnEnEanArezdeuINEnITHALT e
B9ANTANALUNATEY AENT19MIAR WANALNATE
AsaAuARUNATEY N19TATIEARUNATEY AN
FARUYBIANALATBIAN TR

General principles and significant aspects of
administrative  law, administrative  organizations,
administrative act, effect of administrative act,

revocation of administrative act, administrative

execution, public service, law on administrative
procedure, law on liability of illegality administrative

act, law on regulation of civil servant, administrative
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court, administrative court’” s procedures and court, administrative court’s procedures and execution
execution of administrative judgment, administrative of administrative judgment, administrative dispute
dispute analysis and concerning judicial decision analysis and concerning judicial decision
126100 | isugrmansiiooms 5(3-0-6) 126100 | irugrandidiomn 5(3-0-6) AaLAN
Introduction to Economics Introduction to Economics
ATTHNHIEUAZATTHETA QYUDIT AN ATTHWHIHUAZAITHEIA QYBAITH
Lﬂ‘mﬁsmﬂm% FTUULATEgie A1gfuasIAnlae Lﬂi‘]ﬂﬁﬂ’lﬂﬁ% FULATEENY ﬂ’ﬁﬁwum’lmﬂmﬂﬂqﬂ
'aqﬂmﬁ AN ﬂ’J’lNﬁﬂ%ﬂu“ﬂﬂdﬂqﬂﬂﬂﬁu@:ﬁ’qﬂﬂﬂu a9A FUNIU mwﬁmmﬂmmqﬂmﬁLL@:qUWﬂu
wqmﬁmmmﬁmLﬁy@\‘iguLﬁmequﬁﬂiiwju‘%Tﬂm wqwﬁLL@:LLmﬁmLfiymﬁyulﬁmﬁquﬁﬂﬁm@y‘u%Tﬂm
NOBN1THAR GTHV!% snelatazrnmn® n1sdunis NOBHNITHAR Giyw;u snelatazsnen@ n19@unis
surans wlpuieniadu wlauienisass Sue sw1A1s wlaunensiin wlbuienisnds Suae Gu
Guila uazn1sANTTIsLsTne An waznsmazanadazne
Definition,  importance  of  economics, Definition, importance of economics, economic
economic systems, demand and supply, demand and systems, demand and supply, demand and supply
supply elasticity, price determination and market elasticity, price determination and market equilibrium,
equilibrium,  basic  consumer  behavior theory, basic consumer behavior theory, production and
production and production cost, national income, production cost, national income, money and banking,
money and banking, monetary and fiscal policies, monetary and fiscal policies, inflation and deflation and
inflation and deflation and international trade international trade
146132 | nsfeuaznisnauddadszandu 3(2-2-5) | 146132 | naouarnisnyab@inysyandu 3(2-2-5) NIty
Listening and Speaking in Daily Life Listening and Speaking in Daily Life
WnuznnalauazyANEIEINqELA 0079 ANHENITRIUAZNANTHIFINGBLA D117
Aomsluginuszdntu AomnsTuEinuszandu
English listening and speaking skills  for English listening and speaking skills  for
communication in daily life communication in daily life
191100 wwmm%umﬁqﬂmﬂmm%‘ﬁy/uﬁugm 3(3-0-6) | 191100 | Uszdfeans §9ANAne LazsIyBeiNgInI Wandesneinn
Fundamental Human and Social Sciences Wenw wazA1adung
ATTHNHY YBULUA WATAITHAIA YYD 3(3-0-6) 318371

NHHEWW@W?LL@L’Z&/\?ﬂNﬁ’TNWi WINUINITYDY
< o < '
HUBYATFATURSFIANAINAT AITHIANAIILURY
v ' o
ﬂﬂqﬂﬂﬁﬂﬂﬂﬂﬂqﬂ"l']‘ﬁ"lﬂqxﬁﬂ NINHUHYPTTATURS

o <

Fapnpnams laun Usroyn Usesfmans ae Aals
F9ANTN3 LATHTATARS ARANYT FIANTNEUAL
NIREEAVET BIAANNGI NI AN THIALN
ﬂizqﬂﬁﬁﬁﬂmwLﬂyﬁsﬁ@m\iﬁmm

Meaning, scope and importance of the
humanities and social sciences, Development of
Humanities and Social Sciences. The differences and
similarities of the various disciplines in the humanities
and social sciences, including philosophy, history,

media, and political science, economics, psychology,

History, Sociology and Anthropology of Development

AT U BT ANZI A8 AIINA NIV
NNFIAN WHHIN151190 53 RAEA5 989015
WA Buu a8 ﬁ‘mw{mdméwmﬂ@%m:
Fanransfifinanaiam asaRaIHgnAEdAN
AEUATNIYELANLIN1TABUN UszdRenansnng
Wamnarsegianisiflaseaslanuazing Sndna
PosFIANANEIUALIEE AN R aTun TR T
Uszmalng

Background of the view on social progress.
Historical developments of the transformation of
knowledge in the humanities and social sciences to its

development. Knowledge of Developmental Sociology
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sociology and anthropology.  Social and cultural and Anthropology. History of economic and political
knowledge and its application to understanding development of the world and Thailand. Influence of
society sociology and anthropology on development in
Thailand.
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Social Psychology Social Psychology
Social Psychology Social Psychology
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Fundamental concepts of social psychology, Fundamental concepts of social psychology,
study human behavior resulting from others’ actions, study human behavior resulting from others’ actions,
personal behavior relating to various situations, personal behavior relating to various situations,
relationship between social groups, socialization, relationship between social groups, socialization, social
social cooperation and conflict, social perception, cooperation and conflict, social perception, social
social deviance, social influence, roles of leader and deviance, social influence, roles of leader and follower
follower in social context, attitude development and in social context, attitude development and problem
problem solving based on social-  psychological solving based on social- psychological concepts
concepts
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Introduction to Political Science Introduction to Political Science
AisuazaudAgredinigmans a1 Ainuazanuddradinigaans a1
VBIAENSTANENT UNAAANUGIINASTANTAT PBVIINTGANART UUIAARUGINNAIUSTAIERT
n19iiles 1119 93 93U1a TrUBUNITUNATEY n19ides 81419 93 93018 STUBUNITUNATEY
U559)1 wargANnIToanI9nIdes Wugiu nns U5%97 UAZHANNITOMNINNITET DS Nig 173
AUAYIUAZABNNIAIHN N ANETANERS ALANUALABNNIANINN N ANETANERS
Roots and importance of political science, Roots and importance of political science,
substantive subfields of political science, basic substantive subfields of political science, basic thought
thought and notions of political science: politics, and notions of political science: politics, power, state,
power, state, government, regime, political government, regime, political philosophy and ideology,
philosophy and ideology, basic research method and basic research method and ways to gain knowledge
ways to gain knowledge in political science in political science
192102 AT szssnelesan  3(3-0-6) 192102 | Aowdsiusssnnedssmemieen  3(3-0-6) AILAN

Introduction to International Relations

Introduction to International Relations
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Historical background and development of Historical background and development of
international relations, fundamental concepts and international relations, fundamental concepts and
theories of international relations, contemporary theories of international relations, contemporary issues
issues of international relations, actors in international of international relations, actors in international
relations, international security, cooperation and relations, international  security, cooperation and
conflicts, diplomacy, foreign policy, international conflicts, diplomacy, foreign policy, international
organizations and law, international political economy, organizations and law, international political economy,
human rights, international environmental politics human rights, international environmental politics
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Introduction to Public Administration Introduction to Public Administration
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Meaning, scope, status, concepts and Meaning, scope, status, concepts and
evolution of public administration, surrounding evolution of public administration,  surrounding
conditions of state management, managing process, conditions of state management, managing process,
relationship between managing process, political relationship  between managing process, political
system and social system by focusing on morality and system and social system by focusing on morality and
ethics ethics
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Thai Public Administration in 21" Century Thai Public Administration in Contemporary 3187391
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Evolution of Thai Public Administration, public
sector classification, significant characteristic of Thai
Public Administration at present, relationship between
public, private and third sectors, innovation in thai
public administration, adaptation of public sector in

the next decade

Evolution of Thai Public Administration, public
sector classification, significant characteristic of Thai
Public Administration at present, relationship between
public, private and third sectors, innovation in thai
public administration, adaptation of public sector in the

next decade
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Research Methodology for Public Innovation Reseach Methodology and Processing of Social ANBBUTs
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Significance of research for public innovation, N5998 93YF9INN19I9Y LAZATIUILUTIHNIIY
research questions and hypothesis formulation, Basic knowledge of research methodology,
research design of quantitative and qualitative types of research, research topic selection and
research, literature review, Use of research tools: designation, research problems or research objective
data collection, data analysis and approaches for setting, population and sampling group, data collection
public innovation and research methods, research tool creation, basic statistics for
research, analysis and processing data, writing
research proposal and research report, research and
researcher ethics.
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Digital Society for Public Administrators
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Definition and the status quo of Digital
Society, data and data management in digital society,
the impact of digital society to public administration,
development of information system which enabling

public administration in digital society, ethical and
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Digital Society for Public Administrators
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Definition and the status quo of Digital Society,
data and data management in digital society, the
impact of digital society to public administration,
development of information system which enabling

public administration in digital society, ethical and
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security issues of information system, public security issues of information system, public
administration and digital society in Thailand administration and digital society in Thailand
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6) Public  Organization and Innovation Management
Public Organization and Innovation Management Public Organization and Innovation
Public Organization and Innovation Management
Management nqufuazuuaAaif gafussAnIsuas
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BIANTT NNTFANTITHIRNTINATITOL Theories and concepts of public organization
Theories and concepts of public organization and innovation, organizational structure, behavior,
and innovation, organizational structure, behavior, environment, process, goals, organization
environment, process, goals, organization development, public innovation management
development, public innovation management
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Public Policy and Policy Innovation Public Policy and Policy Innovation
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Definition, theories, concepts, characteristics, Definition, theories, concepts, characteristics,
principles, types of policy and methods in principles, types of policy and methods in
policymaking, roles and influences of surrounding policymaking, roles and influences of surrounding
factors  affecting  policies, policy analysis and factors  affecting  policies, policy analysis and
assessment, meaning, theories, plans, project assessment, meaning, theories, plans, project
management of public and private sectors for management of public and private sectors for
systematic developments of politics, economy, and systematic developments of politics, economy, and
society, concepts of public policy innovation, and society, concepts of public policy innovation, and
process of policy innovation process of policy innovation
193305 | wAIaBIUN1TUAMISUARIENE1904E 3(3-0-6) | 193203 | WiRNanMILEMTIIMARIaNsIans  3(3-0-6) | USusiauasde
Technology and Public Finance Administration Technology and Public Finance Administration 3187391
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Definition, Theories and concepts of public Definition, Theories and concepts of public
finance administration, fiscal policy, fiscal institution, finance administration, fiscal policy, fiscal institution,
public revenue and expenditure, Thai budget public revenue and expenditure, Thai budget
procedure, ethics in public finance, technology for procedure, ethics in public finance, technology for
public finance administration, and case studies public finance administration, and case studies
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Local Governance Local Governance
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Concepts and theories of local administration, Concepts and theories of local administration,
decentralization, forms of local administration, decentralization, forms of local administration, analysis
analysis of related factors in political and socio- of related factors in political and socio—economic which
economic which influencing to local administration, influencing to local administration, Problems, trends
Problems, trends and development in local and development in local administration
administration
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Concepts, theories and case studies of value,
norm, belief, philosophy and desirable worth in public
administration in Thailand and foreign countries, fraud
and corruption in conventional public administration
practice, fraud and corruption in electronics public

administration practice, ethics and E- Government,
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Ethics for Public Affairs in Digital Era
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Concepts, theories and case studies of value,
norm, belief, philosophy and desirable worth in public
administration in Thailand and foreign countries, fraud
and corruption in conventional public administration
practice, fraud and corruption in electronics public

administration practice, ethics and E- Government,
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ethical issues and citizen rights in the era of digital, ethical issues and citizen rights in the era of digital,
prevention and solution on ethical issues in public prevention and solution on ethical issues in public
administration, communication technologies and good administration, communication technologies and good
governance governance
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Public Administration Beyond Frontiers Public Administration Beyond Frontiers
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Public administration in different countries Public administration in different countries
included Thailand, concept and theories in the included Thailand, concept and theories in the
comparative  public  administration,  division  of comparative  public  administration,  division  of
government services, authorities and working government services, authorities and working models,
models, strong and weak points effecting the efficient strong and weak points effecting the efficient and
and effective results, Public Administration beyond effective results, Public Administration beyond frontiers
frontiers
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Innovations for Human Resource Management in
Public Sector
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evolution,

Definition, classic concepts of

human resources management,  contemporary

concepts of human resources management,

innovative  concepts  of  human  resources

management, management process of human
resources in Thailand, international practice of human
resource management process, contiguous factors of

human resources management, human resources
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Innovations  for Human Resource Management in
Public Sector
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Definition, evolution, classic concepts of human
resources management, contemporary concepts of
human resources management, innovative concepts of
human resources management, management process
of human resources in Thailand, international practice
of human resource management process, contiguous
factors of human resources management, human
resources management process in public sector,

private sector and non-governmental organizations
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management process in public sector, private sector
and non-governmental organizations
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Seminar in Public Affairs Administration Seminar in Public Affairs Administration
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Case study analysis in public affairs Case study analysis in  public  offairs
administration focus on public administration, public administration focus on public administration, public
policy, public organization management, public policy, public organization management, public
budgeting and human resource management in budgeting and human resource management in public
public sector sector
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Statistical Analysis for Public Administration
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Concept, extent and utility of statistics, the
application of statistics in daily life, statistical
methodology, principle of sample survey, descriptive
statistics, probability, random variable and probability
distribution, sampling distribution, estimation and
hypoyhesis test, elementary analysis of variance,
linear regression and correlation analysis, chi-square
test, the use of statistical package program to analyze
and interpret the data, statistic and information
system management for public sector, economics
and social data for policy making, project planning

and evaluation

Statistical Analysis for Public Administration
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Concept, extent and utility of statistics,
statistical methodology, principle of sample survey,
descriptive statistics, sample size calculation and
hypoyhesis test, elementary analysis of variance,
linear regression and correlation analysis, chi-square
test, the use of statistical package program to analyze
and interpret the data, statistic and information system
management for public sector, economics and social
data for decision in policy making, project planning and

evaluation
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5) Innovative Human Resource Development in Public
Innovative Human Resource Development in Public Sector
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mé‘]ﬂ?jﬂﬁﬂ%/ﬂ Meaning, process and method in  human
Meaning, process and method in human resource development, human resource development
resource development, human resource development in each level of position, organization development,
in each level of position, organization development, career development, technologies for human resource
career development, technologies for human resource development, evaluation of human  resource
development, evaluation of human resource development, trends in human resource development
development, trends in human resource development in public sector, and innovative human resource
in public sector, and innovative human resource development in public sector
development in public sector
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Human Resource Information System in Public Sector
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Evolution of human resource information
system, external and internal information for decision
making of an organization, information system for HR
planning, recruitment,  selection, training and
development, reward management, performance

management, fringe benefit and
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Human Resource Information System in Public Sector
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Evolution of human resource information
system, external and internal information for decision
making of an organization, information system for HR
recruitment,  selection,

planning, training  and

development, reward management, performance

management, fringe benefit and
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welfare for employees, organization database for
employees data analysis, HR data analysis for

decision making and administration

welfare for employees, organization database for
employees data analysis, HR data analysis for decision

making and administration
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Talent Management in Public Sector
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Context, Principles and concepts of Human
Resource Management in 21st Century, Definition of
talent management, process of talent management,
talent retention, analysis of talent models,
fundamental building blocks of talent innovation,
Performance acceleration, talent culture, managing
and developing of talent in organization, strategic
approach to talent management, Significance of

Talent Management in Public sectors, cases studies in

global context, global talent management
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Talent Management in Public Sector
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Context, Principles and concepts of Human
Resource Management in 21st Century, Definition of
talent management, process of talent management,
talent  retention, analysis of talent models,
fundamental building blocks of talent innovation,
Performance acceleration, talent culture, managing
and developing of talent in organization, strategic
approach to talent management, Significance of Talent

Management in Public sectors, cases studies in global

context, global talent management
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Tripartite Relations for Public Administrators
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Definition and the significance of tripartite

relations, concepts and theoretical perspectives on
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Tripartite Relations for Public Administrators
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Definition and the significance of tripartite

relations, concepts and theoretical perspectives on
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tripartite relations, tripartite relations and public tripartite  relations, tripartite relations and public
administration, tripartite relations management in administration, tripartite relations management in
public and private organizations, roles, rights and public and private organizations, roles, rights and
obligations of employers, employees and the state, obligations of employers, employees and the state,
collective bargaining, Public Policy and law on collective bargaining, Public Policy and law on tripartite
tripartite relations in Thailand, the movement of relations in Thailand, the movement of tripartite
tripartite relations on labor issues in Thailand, relations on labor issues in Thailand, comparative
comparative studies on tripartite relations studies on tripartite relations
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Organizational Commitment Formation in  Public
Organization
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Definition of organizational commitment,
organizational commitment concepts, motivation
theories, gender diversity management, multi-
cultural and ethnic diversity management, employee
engagement and happy workplace
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Performance Management in Public Sector
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Performance  management  process  and
related theories. Criteria in performance evaluation.
Planning and designing of performance management
tools. Performance management system in public
sector with related rules and regulations. Define a key
performance indicator  ( KPIs) and  targets,
accomplishment at work. Challenges in performance

management.
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Human resource management in Local Administration
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Human resource management in Thai Local
Administration ~ Context, local human resource
management process, job appointment process, job
transferring, promotion, salary promotion, punishment
and dismiss, local human resource development,
decentralisation and human resource management,
Local Personal Administration Regulations Act 1998,
roles and duties of the commission on local
government personnel standards human resource
management, job transfer from central government to
local government, human resource management for
local governments in Asia, Europe, America and

transitional countries context
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Innovative Project Management
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Definition and  importance of  project,
differences between public sector project and private

sector project, concepts, theories and techniques for
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Innovative Project Management
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Definition and importance of  project,
differences between public sector project and private

sector project, concepts, theories and techniques for
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project management, definition of innovative project project management, definition of innovative project
management, innovative project cycle management, management, innovative project cycle management,
challenges for future project management challenges for future project management
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Design  Thinking and  Strategic  Innovation Design Thinking and Strategic Innovation Management
Management in Public Sector in Public Sector
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Concepts and theories of design thinking, Concepts and theories of design thinking,
concepts and theories of strategic innovation concepts and theories of strategic innovation
management,  strategic  innovation management management,  strategic  innovation  management
process, study approaches in strategic innovation process, study approaches in strategic innovation
management in public sector, strategic planning in management in public sector, strategic planning in
public organizations, techniques for environmental public organizations, techniques for environmental
analysis in public  organizations,  strategic analysis  in public  organizations,  strategic
implementation, strategic control and evaluation, and, implementation, strategic control and evaluation, and,
case studies of strategic management case studies of strategic management
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Anti-Corruption
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Definition of anti-corruption, types and forms
of corruption, direct corruption, indirect corruption,
policy corruption, private and public interests, causes
and factors of conflicts of private and public interests,
impact of corruption to conditions of politics, economy,
and society, impact of corruption to development and
growth of Thailand, causes and factors of corruption,
principle of universal good governance in working
method, policy and guidelines of good governance in
administration, related laws of preventing and
countering corruption in national and international
levels, attitude and awareness to effect of severity of
corruption, citizenship consciousness of preventing
means of self-

and  countering  corruption,

improvement in avoiding corruption
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Definition of anti- corruption, types and forms
of corruption, direct corruption, indirect corruption,
policy corruption, private and public interests, causes
and factors of conflicts of private and public interests,
impact of corruption to conditions of politics, economy,
and society, impact of corruption to development and
growth of Thailand, causes and factors of corruption,
principle of universal good governance in working
method, policy and guidelines of good governance in
administration, related laws of preventing and
countering corruption in national and international
levels, attitude and awareness to effect of severity of
corruption, citizenship consciousness of preventing and

countering corruption, means of self-improvement in

avoiding corruption
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Social Policy and Social Innovation
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Definitions, importance and contexts of social
policy, boundary and development of Social Policy
discipline, concepts and theories of social policy, ideal
principles and goals of social policy, definitions and
importance of social innovation, concepts and theories
of social innovation, and case studies of social policy

and social innovation in Thailand and other countries
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Social Policy and Social Innovation

AITHNHIY AITHETA DY) LAZUTUNYB
WlguedIAN 20UALAZRAMUINITIRIN1TANEA
ulannedons waAnaznguifaedulunedn
wannsuazidmanzraadlsunedaniifeUsaamn
AMHANIEURLAITHRTIA Y ADIUTANTTHNIIFI AN
LLmﬁmLL@:wqmgjLf‘{mﬁ’um“mﬂiwmaﬁmu uay
nadiAnEmenuElsus I AN LAY INTTNN
Fanansineuazanadszme

Definitions, importance and contexts of social
policy, boundary and development of Social Policy
discipline, concepts and theories of social policy, ideal
principles and goals of social policy, definitions and
importance of social innovation, concepts and theories
of social innovation, and case studies of social policy

and social innovation in Thailand and other countries
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Big Data and Public Policy Analysis
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